November 5th, 2020

U.S. News & World Report - Best
Lawyers® "Best Law Firms" Has
Been Announced!
Kennerly Montgomery has been
recognized in six practice areas for 2021
in the Knoxville Metropolitan Region.

The "Best Law Firm" distinction is awarded only to firms that have attorneys recognized in
the most recent edition of U.S. News & World Report - Best Lawyers ®. If you missed the
announcement of our inclusions in that recognition, please click here.

Knoxville Metropolitan Tier 1
Construction Law
Litigation - Construction

Knoxville Metropolitan Tier 2

Knoxville Metropolitan Tier 3

Family Law
Trusts & Estates

Litigation - Insurance
Tax Law

Welcome to Kennerly Montgomery!
Reece Brassler, Esq.
Reece joins KMF after moving
back to Knoxville from New York
City. He will be joining our Civil
Litigation, Business and Corporate
Law, and Intellectual Property
practice areas.
Welcome to the firm!
Ryan LaRiviere, Esq.
Ryan joins KMF after moving to
Knoxville from Connecticut. He will be
joining our Banking and Financial
Services, Business and Corporate
Law, and Real Estate Law practice
areas.
Welcome to the firm!

In The Spotlight: Eddy R. Smith
Kennerly Montgomery was pleased
to welcome seasoned Knoxville
a t t o r n e y Eddy Smith in early
August.
We hope you’ll enjoy getting to know
him a bit.
How did you get here?
I grew up in the Washington, DC
suburbs of northern Virginia, but was
destined to settle in east Tennessee
when the first two people I met at
Virginia Tech were my future wife
Wendy (an Oak Ridger) and her
future ex-boyfriend.
Wendy and I moved to Knoxville in 1995 so I could attend law school at The University of
Tennessee and we never saw any reason to leave. We’ve been married 32 years and
have three children; a son who is an analyst for Capital One in DC, a daughter who is an
ICU nurse at Georgetown University Hospital in DC, and a daughter who is a Bearden

High senior.
KM colleague Marshall Peterson and I were partners during a 20-year run at a Knoxville
estate planning law firm and then I worked for two years in Merrill Lynch Private Wealth.
I’m delighted to rejoin Marshall and all my law firm colleagues, including fellow trust and
estate attorneys Alex Taylor and Michael Crowder and law school classmates Kathy
Aslinger and Rob Quillin.
Tell me about your practice.
If it involves a trust, estate, business or nonprofit, there is a good chance I’ve seen it. I
plan and administer estates and trusts (including asset protection and tax planning);
shepherd business transactions and business succession planning; help nonprofits with
formation, tax exemption, and governance; and manage litigation related to all the above.
A good attorney can solve problems and help clients reach their goals by listening well,
analyzing opportunities and pitfalls, calling on decades of seeing what works and what
doesn’t, and being able to communicate the strengths and weaknesses of available paths.
A good trust/estate/business/nonprofit planner and litigator is a cross between a surgeon
and a counselor, joining technical expertise with an understanding of personal values and
family dynamics.
What prepared you for this?
My parents modeled good listening, the Army taught me to be even keeled, five years as
a college minister made me more understanding and compassionate, and being a
husband and father gives me daily doses of humility.
For 30 years, I have been in professional and volunteer roles that involve both intimate
conversations and large group presentations. I have been told I am good at making people
feel comfortable discussing personal matters and making complex topics easier to
understand. I have always been, in one form or another, a counselor, educator, problemsolver and advocate.
What do you do for fun besides lawyering?
I like doing almost anything with my wife, kids and friends; being near the beach or hiking
in the mountains; seeing new places and meeting people different from me; listening to
music and “singing”; watching historical documentaries and anything done by Aaron
Sorkin; and cheering for the Vols and Hokies. I hope soon to add playing blues harmonica
and learning Brazilian Jiu Jitsu.

Key events in Eddy's life, all but one of which are true:
While a teenager, crashed his
1970 Pontiac LeMans twice in
three weeks.
Tied a national high school varsity
tennis record for the lowest career
winning percentage.
In the Army, was a rifle
sharpshooter; threw a live hand
grenade; was tear-gassed; spent
three weeks in the Mojave Desert,
during which time it snowed; was
stranded for four days in a rest
area
on
the West Germany
Autobahn in his disabled “deuceand-a-half” truck, subsisting on
dehydrated field rations; and kept
the Soviets from invading (all
without ever seeing combat).
Spoke at the funerals of both

Is a first-generation college student
with credits from six institutions of
higher
education
and
three
degrees.
Worked as a full-time college
minster for five years at Florida
State and Florida A&M (an HBCU)
in Tallahassee, Florida.
Held Bible studies in Russia soon
after the Soviet Union collapsed.
Delivered a baby (later partially
named for him) on the Washington,
DC “Metro” subway.
Adopted a daughter from China.
Saw the movie Secondhand Lions
many times.
Had his heart stopped for 90
minutes during heart surgery.

parents and his mother-in-law.

Toby R. Carpenter, Esq. Named
Finalist for Judge Vacancy
The Trial Court Vacancy Commission met
yesterday to consider five candidates for
the 6th Judicial District Circuit Court
vacancy. Three names were forwarded to
Gov. Bill Lee for his consideration,
including KM's very own Toby R.
Carpenter.
The vacancy covers Knox County and was
created by the appointment of the Hon.
Kristi Davis to the Court of Appeals,
Eastern Section.
Congratulations, Toby!

Toby was recently recognized as one of the Best Lawyers in America for
2021 by US News and World Report.

Kennerly Montgomery has been here for Knoxville's
businesses through the COVID-19 pandemic.
The COVID-19 pandemic has resulted in personal loss, economic recession, and
seemingly endless uncertainty in all aspects of our lives. Even so, our resilient community
has risen up in the face of adversity to overcome the hurdles presented by this “new
normal.” As the legal, regulatory, and commercial implications of COVID- 19 continue to
evolve, we are here to help you navigate these uncharted waters should your business
become affected by COVID-19.

Our attorneys are here to provide
guidance on Crisis Management,
Employment and Employee Benefits,
Insurance, Contractual and CommercialDispute Considerations, and Policy and
Compliance Matters related to COVID19.
Our attorneys have worked with local business to create liability waivers, manage COVID19 related communications, ensure compliance with state and local health department
guidelines, install lasting safety and sanitization measures, and manage commercial and
contractual disputes in the COVID-era.
Your management of and communications with customers, clients, and employees during
this time are of utmost importance to the continued viability of your business. Make sure
you are prepared by contacting Kennerly Montgomery & Finley, P.C. for your COVIDrelated needs.

Please do not hesitate to contact us at (865) 546-7311.
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Kathy D. Aslinger, Esq. contributed to
Westminster Consulting's Confero Issue
32 about Defined Benefit Pension Plans.
"COVID-19 has undoubtedly brought challenges to
individuals and businesses alike, as countries all
over the world grapple with sickness, death,
lockdowns, business closures, financial instability,
and loss. In March, Congress passed the
Coronavirus Aid, Relief, and Economic Security
(“CARES”) Act, providing aid and financial relief for
individuals and businesses, including funding relief
for sponsors of single-employer defined benefit
pension plans. This relief came in the form of a
delayed funding deadline and flexibility in
determining a plan’s adjusted funding target
attainment percentage (“AFTAP”) for a plan year
that includes 2020."
Click here to read more.

What Will Happen With (What Might Be) Your
Most Valuable Asset?
Succession Planning for Your Business, Your Family, and Yourself
By Eddy R. Smith, Esq.
Certified Exit Planning Advisor

You’ve spent years logging long hours doing whatever it took to build your business into
something that you’re proud of and that supports your and your employees' families.
You’ve built a loyal customer base that appreciates the value you provide. You’re
appreciated in the community for what you’ve created. Although they’ll never know as
much or work as hard as you, the next generation of leadership is growing into their roles.
After all your efforts, you’re ready . . . to flush it all down the toilet.
Baby Boomers, aged 56 to 74, own approximately two-thirds of the privately held
businesses in the U.S., representing an estimated (pre-pandemic) $10 trillion of value.
Whether you plan to retire or not, if you’re a Boomer owner the reality is you likely have 515 years remaining before you voluntarily or involuntarily cease to be the driving force of
the business. Will your business survive without you? Will it thrive? Will you harvest
reasonable, in some cases life-changing, wealth for yourself and your family? What will
you do the first Monday you’re no longer the boss?
Consider these stats:
Only 30% of family businesses survive through the second generation.
Only 20% of businesses on the market actually sell.
75% of those who exit their businesses “profoundly regret” that decision within 12
months.
78% of business owners have no formal transition team, 83% have no written
transition plan, and 49% have done no planning at all.
93% of business owners have no formal life-after-business plan.
How do you buck these depressing statistics? Plan.
Those who work simultaneously for months (at least) on the profitability, attractiveness,

and sustainability of their business, what we call business succession planning; their
individual and family wealth picture, commonly known as estate planning; and the
questions of who they’ll be and what they’ll do when they’re no longer running their
business, what I call personal “what’s next?” planning, are those who successfully
transition the business to family members or employees or sell it to the right strategic or
financial buyer at the right price.
Few business owners, even those heading into their late 60s and early 70s, have done
much planning for their business. How much have you done? What will happen to your
business, your employees, and your family’s wealth as you age out of running the show?
Perhaps it is time to start. We’d be honored to help. Give us a call at 865-546-7311.
Note: The statistics in this article are taken largely from Christopher M. Snider, Walking to
Destiny: 11 Actions an Owner MUST Take to Rapidly Grow Value & Unlock Wealth (2016).

Presentations and Seminars
Our attorneys at Kennerly Montgomery
regularly provide seminars on current
legislative issues and hot topics for our
clients, both in our office and at client sites.
We also regularly present at conferences
and learning courses for fellow
professionals.
If you have any interest in setting up a seminar for your business or want to attend one of
our next in-house seminars, please email glemons@kmfpc.com

DISCLAIMER
This newsletter is published to provide general information and education to our
clients and friends about topics of interest. It is intended to be informational and
does not constitute legal advice. It also may be considered to be “attorney
advertising” under the rules of certain states.









