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EMPLOYEE BENEFITS
What is your primary practice area?

What types of problems or issues do you typically deal with for clients?

I am an employee benefits attorney (aka ERISA attorney) with a
focus on health and welfare benefit plans and issues related to the
Affordable Care Act – everyone's favorite topic.

I am consistently surprised at some of the issues our clients come
up with, but there are some constants. For example, we are often asked
to draft or revise employee benefit plan documents, including 401(k),
403(b), 457, and other types of retirement plans, as well as cafeteria
plans, health plans, “wrap” documents and executive compensation
agreements.
A large part of my practice is assisting clients with the correction of
inevitable plan errors, whether in form or operation. These errors are
often corrected voluntarily by using applicable IRS or DOL correction
procedures, and sometimes involuntarily by way of an IRS or DOL
audit. Either way, I'm here to walk clients through the process.
Clients regularly ask questions about COBRA and HIPAA
compliance, coordination with Medicare and Social Security and FMLA
leave. I am frequently asked to review employers' internal policies and/or
handbooks to ensure compliance with these and other employee benefits
related rules and regulations.
In addition, I am the resident Affordable Care Act “guru” and get
asked questions about compliance with the Employer Mandate and
health care reform. Most recently, I have assisted clients in deciphering
the ACA’s complicated information reporting requirements.
In other words, if there is an employer and some sort of benefit
involved, we have probably been asked a question about it.

How did you decide to become an employee benefits attorney?
"Decide" might be a strong word, it was more like I stumbled in
and refused to leave. I started my legal career as a law clerk with
Kennerly Montgomery, and its employee benefits practice group
happened to need an extra hand. Before I knew it, I was flipping
through the tax code, reading pension documents and quoting the
Affordable Care Act…and I liked it.
If you had asked me prior to said clerkship if I could ever see myself
as an employee benefits attorney I would have: (1) asked what an
employee benefits attorney was; and (2) laughed at you. But lo and
behold, I stand before you as a proud “ERISA nerd.”
What does a normal week look like for an employee benefits attorney?
Believe it or not, work as an employee benefits attorney is very
diverse. The one unvarying aspect of my practice is the absence of the
courtroom. Employee benefits is not a litigation sport, at least not for us.
My job is to assist clients with all matters related to the creation,
administration and operation of their retirement and/or health and
welfare plans and benefits. Generally speaking, my time is divided fairly
equally between error prevention and error correction.
A normal week for me might consist of client meetings,
communication with agencies like the IRS and DOL, legal research,
document drafting and review and, like most attorneys, a lot of out of
the box problem-solving.
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Is there anything people would find surprising about your practice?
I think the most surprising thing would be how diverse, and dare I
say, exciting, it is. There is very little repetition or redundancy in my life.
Every day is a new issue requiring new research and critical thinking.
I was once told that practicing employee benefits would be like
“eating glass.” I respectfully disagree.
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